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Thank you for your interest in the position
of Dean of Environmental and Life Sciences
at the University of Southampton.

The needforleading research-intensive universities like Southampton
to help tackle some of the world’s biggest challenges has never been
moreimportantand urgent. At the University of Southampton, our
aimisto change the world for the better. Bringing together realms of
research, creativity and knowledge, we are focused on havingatruly
collaborative,immersive and groundbreakingimpact. We care about
the challenges that humanity is facing,and work to support others on
bothalocaland global scale. Join usin this work,and you will have the
opportunity to bringyour boldest ideas to life,and make atangible
difference to future generations.

This role will be part of a new executive team that will enable us to
achieve these bold ambitions and thrive in this changing external
environment. It will play animportant part in championingthe re-
articulation of our University Strategy.

The impact of the worldwide COVID-19 pandemic required us to
reaffirm what matters most as a diverse community and to develop an
interim strategy that enables us to emerge fromit strongly and safely.
Our Bridging Strategy sets out guiding principles that will inform how
we think smarter, assess risk, make decisions,and take actions over the
next 12-18 months inamore flexible and imaginative way. It will help us
to navigate both the impacts of COVID-19 as we experience them today
and its future health and economic uncertainties.

The core of our current Strategy is as relevant today as it was when it
was first launched nearly four years ago. However, much has changed
sincethen, including huge political, geo-political and economic Page 12
changesinthe UKand worldwide. We are currently reviewing our
Strategy to ensure that we continue to deliver excellenceinallareas
inthis new global landscape,and this role will be crucial in delivering
strategicideasandactivities.

Weare already known asafoundingmember of both the UK’s
prestigious Russell Group of leading research-intensive universities
and the Worldwide Universities Network (WUN). With campus
operationsin Malaysiaand China,as wellas major partnershipsacross
the world, we have aglobal outlook that attracts the most talented
staffand students fromaround the world.

If you want to take your career to new heights and believe you have the
skills, experience and drive to help shape the future of the University of
Southampton, then we look forward to receiving your application.




Ourinterdisciplinary research culture encompasses disciplinesincluding health sciences, biological sciences,
oceanand Earth science, geographyand environmental science, psychology and the Institute for Life
Sciences (IfLS). Our researchers work with international partners to address today’s key global issuesin
health, society and business. We have athriving research culture and are served by state-of-the-art facilities.
Our unique waterfront campusis based at the National Oceanography Centre Southamptonandisaworld-
leadingresearch centre for Earthand marine research.
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TOGETHER
WE ADVANCE

Our University community is committed to the
highest quality in everythingwe do. We havea
global reputation for our passion and ability to
work collaboratively in delivering world-class
education, researchandinnovation that makes
arealimpact onsociety’s biggest challenges. To
meet those challenges head-on,we must havea
team that s reflective of societyand our students.
We celebrateatrulyinclusiveand diverse
environmentin which people fromall walks of life
arewelcometojoinus.

Working collaboratively towards shared goals, our
fantastic teamall shareaset of behaviours which
define the steps we canalltakein creatingthe best
possible studentand research experience-and
inthe process, we will play our partin buildinga
betterworld. These behavioursare:

- wealwaysworktogether

- weare committed to sharing expertise
and developingothers

- wemustalways deliver quality

- wearefocused on drivingsustainable
solutions

Here at the University, we have developed aset of
behaviours which set out our expectation of all
staff workingat the University. These behaviours
demonstrate the steps we canall take tobecoming
simply better. The Southampton behaviours of
workingtogether, developing others, delivering
quality and driving sustainability are underpinned
by personalleadershipand will enable us to embed
collegiality throughout the University.

The University Strategy

Our exceptional students share inthe journeys of
discoveryand become confident thinkerswho can
realise their full potential. We attract high-quality
students from over 130 countries. We educate
students through University of Southampton
Malaysiaand collaborations with prestigious
partnersglobally.

As students become graduates of the University
theyjoin our wider, global community of over
250,000 alumniand are able toaccess anetwork
that can provide further opportunities across
theworld.

Asaforward thinkinginstitution, we will
strengthen our reputation,increasing our national
andinternational rankings to secure apositionin
thetop1ointhe UKandstrengthen our positionin
thetop1oointernationally.

Tohelpusincrease our reputation and ultimately
our rankings, wealign our activities with our four
principles: collegiality, quality, internationalisation
and sustainability. Through these principles we
build on our successesto deliver internationally
excellent research,ahigh-quality education
andstudent experience,and develop strong,
sustainable relationships with key partners. These
actions will help usachieve afinancially, socially
and environmentally sustainable university.

Our strongresearch partnerships, public
engagementandachievementsin entrepreneurial
activities have been recognised in ourall-round
high performanceinthe first Knowledge
Exchange Framework (KEF) exercise.



https://www.southampton.ac.uk/about/strategy.page


OUR PRINCIPLES

COLLEGIALITY

SUSTAINABILITY

We achieve more together.
We are one team working
toward, planning for, and
delivering a shared vision.

University staffand postgraduate research
student networks represent, support

and engage memberswho share asimilar
background, characteristic or common cause.

Our Parents’and Carers’ Network supportsthe
working lives of staff with caring responsibilities.
Our Pulse LGBT+ Network, Womenin Science,
Engineeringand Technology group (WiSET),
Black, Asianand Minority Ethnic Network,and
Disability Staff Networkall promote asafe,
inclusive and diverse environment that has
respectand equality forall.

We are imaginative and
resourceful. We ensure

our actions lead to financial,
social and environmental
sustainability.

Ourresearchersin Biological Sciences were
part of ateam that developed anacoustic
detector of environmental sounds, knownasthe
AudioMoth, which has been used internationally
tomonitor critically endangered birds, tigers
and monkeys. It hasalso helped to protect
nature reserves by detectingillegal gun shots
and used morelocallyina UK citizen science
projectto monitor over two million bat callsas
partof the British Bat Survey.

QUALITY

We aspire to be the best
in all we do, inspiring the
confidence and ambition
that enables our staff and
students to reach their
full potential and make a
real-world impact.

Methods and datasets produced by our
researchersin Geographyand Environmental
Science are beingusedto supportthe
accuracy of satellite data used to monitor our
ecosystems, which are crucial for farmersand
policymakers toidentify crop performance,
ensure food sustainabilityand monitorthe
health of our planet.

INTERNATIONALISATION

We are committed to

the highest standards.
We deliver across global
markets and build strong
partnerships with other
leading organisations.

Ourunderwater worldis the last unexplored
frontier on Earthand with our growingdemand
forresourcesweare startingtoturntoour
oceansasasource of renewable energyand
minerals.

Southamptonresearchersare collaborating
with scientistsacross the globeand exploring
the deepest depths of our oceans to identify
howwe canuse our oceansandseasina
sustainable way, while protecting ecosystems
and our underwater heritage.



EQUALITY,
DIVERSITY
AND
INCLUSION

Atthe University of Southampton, we believe that we
canonlytruly play our partin supportingsociety, if we
arereflective of society. Weare therefore passionate
aboutcreatingaworking environmentinwhichyou
arefreeto bringyour whole selftowork.

Weare focused on creating supportive workplaces
forallwhere discrimination has no place. The wayin
whichyou chooseto live your life has no bearingon
yourabilitytodoyourjob. Likewise,your age, gender,
sexual preference, religion, social background,
ethnicity orany otheridentifying factor will never be
aconsideration here. Instead, we are determined to
always treat our staff equally, fairlyand with respect.

We welcome students from all walks of life,and
assuch,we championauniquely diverse working
environmentin which every colleague isable to excel,
regardless of their background or their life choices.
Quite simply, we want to attract likeminded people
toourteam - people who careabout the world,and
who share our passion for creatinganinnovative and
forward-thinkinglearningand research environment.

Weare proud to support many staff networks,

and we encourage these groupsto getinvolvedin
helpingus createaforward-thinkingand desirable
workplace. We area Stonewall Diversity Champion
andweareimmensely proud to have beenawarded
aninstitutional Athena SWAN silver award, which
underpins our pledge toimprove equality forwomen.
Wealso support flexible workingand withan open
and supportive working environment, we always want
tohear from our staff on howwe can create the best
possible working experience.




SHAPE THE FUTURE
- ENVIRONMENTAL
) LIFE SCIENCE

Our Faculty draws together a wide range of disciplines,
within the Schools of Biological Sciences, Geography and
Environmental Science, Health Sciences, Ocean and Earth
Science, Psychology, and the Institute for Life Sciences.

Weareathriving, diverse community of The Faculty delivers environmental, health, We recognise the needfor interdisciplinary
4,300 studentsand 630 staff whoare working industrialand economicimpactat local, strategiestoaddress somethe world’s most
togetherto changethe world for the better nationaland global levels. Some examples of critical key challenges, butalsototrainand
through our research, education, enterprise, our world-leadingachievementsinclude: inspire the next generation of changemakers.

andsocialimpact. Our Dean’s strategy will recognise the value of

— Biological Sciences research provingthe o L Lo .
and capitalise onthis interdisciplinary potential

Ourdisciplinesare regularly placed inthe antimicrobial qualities of copper usedinthe . :
) ) ) ) ) foreducation, researchand enterprise. If you
globaltop 50inthe QS World University fightagainst Covid-19. ) S .
) S ) arelookingforan exciting, innovative,and
Rankings by Subject, including the renowned : ) ) .
) e -~ Geographyand Environmental Science rewarding opportunity to shape the future
Nursingand Midwifery programme . Lo ) e
L o ) research mapping populationsin low- of environmentaland life sciencesacross the
ranking ninthinthe worldandthirdinthe UKin . . . R )
. income countries to monitor crop health world, thenthe University of Southamptonis
2021.Our Oceanography researchis ranked o
: and food sustainability. foryou.
fourthinthe world*and Geographyand
Environmental Science placed seventh — Health Sciences providing evidence that s

amongthe UK’s Russell Group universities**. informing national guidelines about safe
nurse staffinglevelsand transforming the

We have adiverse research culturethat . )
careand lives of people with cancer.

informs our curriculum. We are served Candidates will be required to submitaCV,

by state-of-the-art facilities, including: — Oceanand Earth Science leading public cover letterand a one-page vision statement.
our waterfront campusat the National engagement programmes to generate For full details of how toapply, please contact:
Oceanography Centre Southampton; the curiosityabout the deep seaand coral reefs

newly refurbished Clinical Skills Labs; our with research being featured onthe BBC B G

Virtual Reality Laboratory; Environmental and Netflix. ORI O S e

Sensing Facilities;and the Life Sciences 02032902907

building,a cross-disciplinary research centre
specifically designed for learning, innovation
and collaboration.

-~ Psychologyinforminginternational clinical
guidelines onthe treatment of ADHD and
developingan online weight reduction
app now used as part of the UK National

The closing date for receipt of

applications is midnight (GMT) on
Monday 11 October, 2021.

Wealso host the Institute for Life Sciences, Diabetes Education Programme. Followingalonglist meeting of the

which catalysesinterdisciplinary researchand Search Committee, successful candidates
enterpriseacross the University, withimpact willbeinvited toattendan Engagement
regionally and nationally. Day with members of the Faculty on

glasshouse facility. This world-leading facility includes
controlled environment rooms capable of housinga

wide variety of novel research plants; plants required for
undergraduate teaching programmesandavariety of food
plants usedto cultureinsectsin ourinvertebrate facility.

Monday 15 November, 2021.

Interviews are currently scheduled to take
placeon Thursday 9 December, 2021.

*ShanghaiRanking’s Global Ranking of Academic Subjects, 2020
**Guardian Best UK Universities league table, 2021
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ROLE OF DEAN OF
ENVIRONMENTAL AND
LIFE SCIENCES

Job purpose
The Dean hasthree primary duties:

e Toleadthe continuedsuccess of the
Faculty, playinga pivotal role in the strategic
developmentand operation of the Faculty’s
education, researchand enterprise through
the effective leadership of staffand
management of resourcesin the pursuit of
University and Faculty strategic goals.

Toberesponsible,asasenior member of

the University, forthe strategic direction,
developmentand performance of the
University, taking on specificinstitution-wide
responsibilities.

Torepresent the Universityand Faculty
externally forthe purposes of growing
income, enhancingreputationand
contributingto the University’s development
activities.

Key accountabilities/primary
responsibilities

e Towork effectivelyasasenior member of the
University, contributingto the development
andimplementation of wider University
strategy.

Develop strongstrategic relationships with
key stakeholders (internaland external)
toenhancethe Faculty’sleadingrolein
education, researchand enterprise, thus
developingand maintainingthe Faculty’s
nationaland international reputation.

Lead the Facultyinatransparentand
consultative manner to developand
implementits business plans for excellence
inresearchand education, therebyachieving
agreed Faculty performance targetsincluding
tuition fee, researchand otherincome.

e Asbudget holder forthe Faculty,ensure,
within the limits of available resources, that
effectivearrangements exist to enable
academic excellence within the framework
set by the University, in pursuit of the Faculty’s
business plans.

Establishand maintain a high performing,
inclusive and respected seniorleadership
teamand oversee the management,
performanceand development of the
Faculty’sacademic, researchand technical
staff. Work within the agreed core
administration structureto organiseand
manage the Faculty toachieveitsacademic
and performance goals.

Deliveraworld-class student experience,
including matters relatingto the admission,
recruitment, education and welfare of
studentsinthe Faculty,as wellas the delivery
of services by support staff.

Work with Researchand Innovation Services
and the Development Office to identifyand
exploit new opportunities to grow sources of
income for the Faculty, including proactively
developing Faculty relations with alumni
philanthropistsand other key stakeholders,
encouragingotherleaders withinthe Faculty
to develop such relationships.

Promote a culture of equality, diversity,
inclusionand respect throughout the Faculty.
Responsible forthe proper conduct of the
Facultyinaccordance withthe University’s
rules, regulations, policiesand procedures,
particularly thoseinrelation to equality,
diversityandinclusion,and health and safety.
To undertake any other duties asallocated by
the line manager following consultation with
the post holder.

Internal and external relationships

o Members of Council, senior executives of the
University, other senior office holders of the
University, directors of professional services
andthe Vice-Chancellor’s Office.

Heads of Schools, Director of Institute of
Life Sciences, Programme Director UKRIand
Associate Deans.

Members of staff and students withinthe
Faculty.

Key stakeholders,includingfundingbodies,
relevant professional bodiesand societies.

Equivalent post holdersin other Universities,
nationallyandinternationally,includingactive
participationin relevant bodies for Deans of
Environmental and Life Sciences, or similar
roles.

Local, nationalandinternational government

bodiesand public organisations,asapplicable.

Related commercial organisations,as
applicable.

Alumniand donors.

Special requirements of the role

The personappointed, if notalreadya member
of academic staff at the University, will be
conferred with anacademic title commensurate
with theiracademic standingand discipline.

Itisanticipated that the post holder will
undertake therole of Dean of Faculty fora
period of five yearsinitially, which is extendible
up toamaximum of eight years. At the end of
thistenure, they will return toasubstantive
position within the University, whilstalso having
the opportunity to be consideredfor otherroles
with enhanced managerial responsibility.

Itis expectedthat the personappointed will
continue withand develop their own research
ensuringacademic standingand prestige within
areaof specialism continues.

CANDIDATE

PROFILE

Qualifications, knowledge and
experience

Essential

e Ahigherdegree,PhD or professional
doctorateinarelevantacademicarea.

e Aproventrackrecord of outstanding
academicachievement, of international
standing,inafield of expertise relevant
tothe Faculty, potentially recognised by
membership of arelevant prestigious society
ororganisation.

e Aproventrackrecord of providingstrategic
andvisionary directionand maximising
performanceinacomplexorganisation.

e Aproventrackrecord of successfullyinspiring
and leadingafaculty or school of significant
complexity inrelevantdisciplines.

e Knowledgeandawareness of the broad
context of Higher Educationand government
policyinthe UK,andthe currentand
forthcomingchallengesand opportunitiesit
presents.

Expected behaviours
Essential

e Applyandactively promote equality, diversity
andinclusion principlestothe responsibilities
oftherole.

e AsalineManagerrolemodelthe
Southampton Behavioursand work with the
management team to embedthemasaway of
working within the facultyand schools.

Leadership, management and
teamwork

Essential

e Ahighlyvisible,transparentandaccountable
leadership style, whichisunderpinned by
strongly held valuesaround excellence,
community, integrity, fairness, openness,
diversity, equalityand creativity.

e Theability tosetthevisionanddirection of
the Facultyandinspire, motivate and lead
the Faculty to fulfil that visionand strive for
excellence.

e Theconfidenceand couragetotakeon
challenges; ownandimplement difficult
decisionsand be accountable for their own
actions.

e Theskillstobuild, supportand maintainahigh
performingleadershipteamandtoleada
transparentapproach to strategic planning.

e Aproventrackrecord ofachieving
performance targetsandinspiring othersto
meet their performance targets.

e Theabilitytoactively contributeinthe
running of the University as asenior executive
asappropriate.

e Theability tomanage complexchange,
engaging with staffand stakeholders
throughout the whole process.

Communicating and influencing
Essential

e Highlydevelopedinterpersonaland
communication skillsand the ability to
influence, collaborate and interact effectively
witharange of stakeholdersincluding staff (at
alllevels), studentsand external stakeholders.

e Theability to cultivate strong networks and
buildlinks with the wider community and with
business,industry, public bodiesand other
stakeholdersandto representthe University
nationallyandinternationally.

e Theabilitytobeanarticulate advocate for the
Facultyandableto promoteitsinterests.

e Theabilitytoachieveresultsthrough
persuasionand negotiation where nodirect
authority exists.

Other skills and behaviours
Essential

e Financialacumenwith theability toincrease
or develop additional sources ofincome
through education, researchand enterprise
activities.

e Soundjudgementand practical problem
solving.

e Anunderstanding of Higher Education
funding.

e Anability toachieve integration of and
synergies between research, enterprise and
teaching.

e Ateam player withthe ability to work with
otherstoensure staffand resourcesare
deployed effectively.

e Anexternal profile,with evidence of
committee and other expert work.

e Beproactiveindevelopingothersandto
celebrate successinothers.

Special requirements

e Apersonal commitmentto excellence,
widening participation, diversity
andinclusionandto promotingthe
‘Southampton Behaviours’.
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Find a better quality of life

Southampton

Southamptonisafantastic placein whichtollive,
workandsocialise. Regardless of what life stage
youareat, youwillfindadynamicandvibrant
city that catersforall. Withan enviable location
onthe coast,yetjustan hourfrom London, the
region combinesincredible natural beauty with
athrivingsocial scene - makingit one of the
most desirable placesto live!

Asan ethnically-rich city thatis growing rapidly,
Southamptonis benefitting from considerable
investments inthe region. £1.6bn has already
been committed to the development of the
region,whileafurther £1.4bnspendis planned
overthenext1oyears. Anew Cultural Quarter
hasbeencreated,anda£4o0omredevelopment
of the Royal Pier Waterfrontis underway -and
with each of these improvements, we have
witnessed an exciting transformation of the city.

Thereis somethingforeveryonein
Southamptonandthesurroundingareas. For
outdoor enthusiasts, water sports, sailing

and oceanracingare easily available, while the
beautiful New Forest National Parkisjust 30
minutes away. With many excellentlocal schools
and nurseries, families will find afantastic quality
of life, while there’sa thriving LGBTQ+ social
scene.Multiple faithsare celebratedin the city,
andtherich cultural heritage of Winchester s
justonourdoorstep.

Winchester

Onthe edge of the South Downs National

Park, England’sancient capital, Winchester is
steepedin history andiscomplemented bya
livelyatmosphereandawidevariety of pubsand
restaurants, museums, theatresand galleries.
With direct rail links to London, our Winchester
School of Art campus is one of the UK’s leading
artanddesigninstitutions.

The University campuses

The University has five livelyand diverse
campusesin Southampton,onein Winchester
andan engineeringcampusin Malaysia.

Our main Highfield Campus ishome to state-of-
the-artteachingand researchfacilities,as well
asone of the UK’s leading music venues, Turner
Sims Southampton. Italso houses oursports
complex,the Hartley Library, the Students’
Union and Staff Social Centre.

Close to Highfield, the Avenue Campus
houses most of the humanities disciplinesand
the Centrefor Language Study. Italsohasa
purpose-builtarchaeology building with state-
of-the-artfacilities for teachingand research.

Afewminutes’walk from Highfield, is the
Boldrewood Innovation Campus. The
University’s collaboration with Lloyd’s
Register represents one of the largest business

partnerships withany single university in
theworld. Our new £170m campusisthe
result of this partnershipandishometothe
Southampton Marine and Maritime Institute.

Three miles west of Highfield, University
Hospital Southamptonisthe base for the
University’s Faculty of Medicine. The campus
offersmodernlaboratories,computer suites,
refurbished lecture theatresandaspecialist
Health Serviceslibrary. Itisalsohometo our
purpose-built Centre for Cancer Immunology
which openedin 2018 followingasuccessful
£25mfundraising campaign.

Situated on the city’s waterfront, the National
Oceanography Centre Southampton (NOCS) is
one of theworld’s leading research centres for
the study of oceanand Earth science.

Closeto Winchester city centre,12miles north
of Southampton, our internationally renowned
Winchester School of Art provides studios and
workshops,an extensive specialistlibraryanda
well-stocked art supplies shop. The Winchester
Galleryisbased oncampus.

Setjust outside Southampton, our Science
Parkisahub of innovation, hostingarange
of exceptionalfacilitiesand home to science
and technology businesses fromstart-ups to
multinationals.

7| View our virtual tours
7| Watch our video
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Find out more

Contact Mark Holleran
southampton@talentedu.co.uk
02032902907
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